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T'he Role of Shareowners in Board Nominations

Next Steps in Building a Diverse Pool of Talent

m Our goal: A diverse pool of talent for
shareowners to nominate

Definitions — What do we mean by diversity?
Qualifications, board evaluation
Building the pipeline — training, mentoring
m Down to detalls — how do we do this?
A new organization
An alliance of partners
Expand an existing facility
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